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General Duty

Eliminate discrimination and other conduct that is prohibited by the Equality
Act 2010

At Yapton Church of England Primary School we are committed to meeting our
public sector duties by ensuring that we never tolerate discrimination, harassment
and victimisation.

Advance equality of opportunity between people who share a protected
characteristic and people who do not share it

At Yapton Church of England Primary School School we promote equality of access
and opportunity within our school and within our wider community.

Foster good relations across all characteristics, and between people who
share a protected characteristic and people who do not share it

At Yapton Church of England Primary School we promote positive attitudes to
difference and good relationships between people with different backgrounds,
genders, cultures, faiths, abilities and ethnic origins.




Specific Equality Objectives

To use performance data to monitor pupils’ achievement and respond to
variations between groups of learners, trends over time and comparisons with
schools nationally

e All vulnerable groups will be tracked
e |dentify groups at risk of under achievement and plan intervention

e PPG monitored to ensure that funding directed towards those pupils is closing
the attainment gap

To provide an environment that welcomes, protects and respects diverse
people. Seek opportunities to promote diversity in Great Britain

e The physical environment is welcoming
e Information in letters, newsletters, website etc is reader friendly

e Opportunities for parental voice and involvement

To close the gap in attendance between identified groups and the rest of the
school

e Work closer with the “hard to reach” families who are Persistent Absentees
e Work closely with Traveller Education Service to support Gypsy Roma
Traveller children to increase their attendance




